
 
 

PCTVS Emergency Virtual/Remote Instruction Plan 
 

2023-2024 
 
The Board of Education of the Passaic County Technical/Vocational School is committed 
to providing a high-quality educational program, virtually or remotely, in the event a school 
or the schools of the district, or any part thereof, are required to close, for in-person 
learning, for more than three consecutive school days.  This closure would be the result of: 
 

1. A declared state of emergency,  
2. Declared public health emergency,  
3. A directive by the appropriate health agency or officer to institute a public health-

related closure, and/or 
4. decision by the school district, in collaboration with the Local and/or County 

Departments of Health, to close temporarily due to an identified outbreak of 
contagious disease on campus. 
 

The district’s virtual or remote program of instruction shall be in accordance with N.J.S.A. 
18A:7F-9(C) and N.J.A.C. 6A:32-13.1 and 13.2.   
 
In the event the school district is required to close a school or the schools of the district for 
more than three consecutive school days due to a declared state of emergency, declared 
public health emergency, or a directive by the appropriate health agency or officer to 
institute a public health-related closure, the Commissioner of Education shall: 
 

1. Allow the district to apply to the 180-day requirement established pursuant to 
N.J.S.A. 18A:7F-9, one or more days of virtual or remote instruction provided to 
students on the day or days the schools of the district were closed if the program of 
virtual or remote instruction meets such criteria as may be established by the 
Commissioner Education.  

2. Allow the days to be used for course credit. 
3. Allow the days to be considered the equivalent of a full day of school attendance 

for the purposes of meeting State and local graduation requirements. 
 
The Superintendent of Schools shall submit, with Board approval, the school district’s 
program of virtual or remote instruction to the Commissioner of Education as required by 
July 31, 2023. 
 



Any district program of virtual or remote instruction implemented for the general education 
students shall provide: 
 

1. The same educational opportunities for all students including those with 
disabilities.  Special education and related services and behavioral services may be 
delivered to students with disabilities through the use of electronic communication 
or a virtual or online platform and as required by the student’s Individualized 
Education Program (IEP), to the greatest extent practicable. 

2. The Director of Special Education, CST and other special education staff will 
oversee the implementation of a student’s IEP to ensure meaningful progress is 
being made. 

3. All ESL and bilingual programs shall meet the state and federal requirements for 
their educational needs as closely aligned to what occurs during in-person 
instruction.  
 

The Superintendent shall have the authority to declare the implementation of the school 
district’s program of virtual or remote instruction.  The Superintendent shall consult with 
the Board prior to such a decision, if practicable.  The Superintendent shall ensure that 
students, parents, staff, and the Board are informed promptly of the Superintendent’s 
decision. Sample letters are attached in Appendix A. 
 
Nothing in N.J.S.A. 18A:7F-9 and Policy 2425 shall be construed to limit, supersede, or 
preempt rights, privileges, compensation, remedies, and procedures afforded to public 
employees or a collective bargaining unit under Federal or State law or any provision of a 
collective bargaining agreement entered by the school district. 
 
In the event that  a school or the schools of the district, are closed for in-person learning, 
due to a declared state of emergency, declared public health emergency, directive by the 
appropriate health agency or officer to institute a public health-related closure, or decision 
by the school district, in collaboration with the Local and/or County Departments of Health, 
to close for in-person learning due to an identified outbreak of contagious disease on 
campus for a period longer than three consecutive school days: 
 

1. District employees shall be entitled to compensation, benefits, and 
emoluments pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(1) and (2). 

 
2. The district shall continue to make payments of benefits, compensation, and 

emoluments pursuant to the terms of a contract with a contracted service 
provider in effect on the date of the closure as if the services for such 
benefits, compensation, and emoluments had been provided, and as if the 
school facilities had remained open pursuant to the provisions of N.J.S.A. 
18A:7F-9.e.(3). 

 
3. The district shall be obligated to make payments for benefits, compensation, 

and emoluments and all payments required pursuant to N.J.S.A. 18A:6-51 
et seq., to an educational services commission, county special services 



school district, and a jointure commission, and under any shared services 
agreement and cooperative contract entered into with any other public entity 
pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(4). 

 
4. An educational services commission, county special services school district, 

and a jointure commission shall continue to make payments of benefits, 
compensation, and emoluments pursuant to the terms of a contract with a 
contracted service provider or a shared services agreement in effect on the 
date of the closure as if the services for such benefits, compensation, and 
emoluments had been provided, and as if the school facilities had remained 
open pursuant to the provisions of N.J.S.A. 18A:7F-9.e.(4). 

 
The provisions of N.J.S.A. 18A:7F-9.e.(1) through (4) shall not apply to any employee 
whose weekly hours of work are reduced, and to whom unemployment benefits are 
provided, pursuant to a shared work program approved pursuant to the provisions of 
N.J.S.A. 43:21-20.3 et seq.  A contracted service provider, educational services 
commission, county special services school district, or jointure commission shall notify the 
district with which it has entered into a contract to provide services of its intent to reduce 
the hours of work of its employees pursuant to a shared work program approved pursuant 
to the provisions of N.J.S.A. 43:21-20.3 et seq.   
 

1. Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(3), if a contracted 
service provider reduces the amount that it pays to its employees providing 
services to a school district, and that reduction is the result of a reduction of 
workhours of those employees made pursuant to a shared work program 
approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq., then the 
amount paid by the district to the contracted service provider shall be 
reduced by the same amount.  

 
2. Notwithstanding the provisions of N.J.S.A. 18A:7F-9.e.(4), if an 

educational services commission, county special services school district, or 
jointure commission reduces the amount that it pays to its employees 
providing services to a school district, and that reduction is the result of a 
reduction of workhours of those employees made pursuant to a shared work 
program approved pursuant to the provisions of N.J.S.A. 43:21-20.3 et seq., 
then the amount paid by the district to the educational services commission, 
county special services school district, or jointure commission shall be 
reduced by the same amount. 

 
The school district’s emergency Virtual/Remote Learning Plan shall be available on the 
school district’s website.   
 
Plan Implementation 
 
The district’s Virtual/Remote Learning Plan shall operate within the following parameters: 



1. Students will follow their normal schedule and sign into each of their classes on 
synchronous basis, via the district WebEx platform, with each of their classroom 
teachers at the time noted on their normal schedule using their Chromebooks. A 
Master Schedule was also constructed using cohorts to allow the district to reduce 
capacity if needed.  Schedules at PCTI and DCL STEM Academy are attached in 
Appendix B. 

2. As a 1:1 school district, all students have either been assigned a Chromebook, or 
permitted to bring their own device/computer, upon entering the school district and 
they are in possession of these devices at school and for use off campus. 

3. Teachers will use the district Learning Management System (i.e.: Canvas) and its 
integrated resources as a basis for their instruction. Teachers will post assignments, 
resources, information, and any other pertinent documentation that supports their 
instruction using this platform.  

4. Whenever possible, teachers will be on campus in their regular classrooms to 
provide the remote classroom learning experience. This will ensure that they have 
an appropriate and professional workspace, technology, and the necessary supports 
for the framework of their instruction. This includes, but is not limited to 
manipulatives and equipment that are necessary to explain certain concepts and 
ideas, reliable Wi-Fi, Tech Support, opportunities to collaborate individually with 
colleagues and administration, etc. If the district is closed for a public health 
emergency related to contagious disease, then while on campus all faculty and staff 
will remain socially distanced and wear face masks as necessary. Teachers will 
teach from a remote location only when district buildings are closed by the 
emergency declaration, or when deemed necessary by the Superintendent. In 
addition, the need for asynchronous learning will also be assessed at that time and 
implemented as needed. It is the expectation that students learn synchronously 
whenever possible in order to maximize engagement and facilitate learning.  

5. Teachers, administrators, and counselors will continue to receive training on 
virtual/remote learning platforms, learning strategies, social emotional learning, 
and state mandated professional development.   

6. Technology Department will be available to assist students and staff with any issues 
related to failed equipment, Wi-Fi, etc. A work order system will continue to be 
utilized to trouble shoot any issues that students and/or teachers experience, 
including but not limited to a call center and email access.  

7. Students who participate in the school breakfast/lunch program will have the option 
to pick up food and drink at a designated location(s) as part of breakfast and lunch 
program. 

8. Attendance will be recorded daily in PowerSchool at the beginning of each class 
period by the teacher. Teachers will communicate all issues related to attendance 
and grades with parents. School Attendance Officers will follow up on all absences 
and communicate with parents on all related issues, especially chronic absenteeism.  

9. Teachers will implement daily assignments and assessments that address the rigors 
of the curricula and appropriately assess the students’ comprehension in order to 
facilitate learning and to confirm a student’s attendance in a particular subject.  



10. School Counselors will follow up with chronic absence offenders and provide 
counseling to ensure their participation in remote learning and report such cases to 
administration and or the student’s parents/guardians in a timely manner. 

11. Teachers will endeavor to keep their instruction as “normal” as they can during the 
remote learning process. 

12. The district will continue to maintain all buildings using protocols that ensure the 
health and safety of all staff. 

13. The district will review the previously approved plans for Remote/Virtual Learning 
and use, them, when appropriate, to inform decisions relative to this plan. They are 
attached in Appendix C.  

14. The goal of this plan is to provide continuity of instruction and a smooth transition 
back to in-person learning once the emergency is no longer an issue. Teachers will 
be provided periodically with Professional Development targeted for remote/virtual 
learning and strategies that they can implement during this time to ensure success. 

 
The district will endeavor to work with all members of the district staff to ensure that the 
plan to be implemented will support student success as well as teacher success. All district 
decisions regarding the use of virtual learning/remote instruction will be informed by the 
latest guidance from all relevant federal, state, and local governmental agencies, including 
but not necessarily limited to, the NJ Dept. of Education (NJDOE), the New Jersey 
Department of Health (NJDOH), the US Center for Disease Control (CDC), etc. All 
decisions regarding the use of remote/virtual instructional model will consider the need to 
protect the health, safety and welfare of the school community, as well as the need for a 
safe return to full time, in-person instruction for all students as soon as possible.  
 
The district will continue to provide updated contagious disease protocols in accordance 
with the latest guidance from local county and state health agencies.  Updated protocols 
are attached in Appendix E. 
 
It is essential that the welfare of all members of the school community remains a paramount 
concern as we address any potential issues going forward.   
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX A 
 

Sample Letters/Communications to Parents/Staff/Students 
 



 

Tuesday, September 13, 2022 at 10:28:21 Eastern Daylight Time

Page 1 of 2

Subject: COVID-19 Protocol for the 2022-23 School Year
Date: Wednesday, August 31, 2022 at 1:48:29 PM Eastern Daylight Time
From: Yesenia Berta on behalf of John F. Maiello
To: PCTVS All Staff
CC: PCTVS Administrators (STEM And PCTI)
Priority: High

As we prepare for the 2022-23 School Year, I want to clarify recent changes in COVID-19 related
orders, guidance, and protocol.  As always, the health, safety, and welfare of the school community
remain of paramount concern. PCTVS has been diligently monitoring the related orders and guidance
from the Office of Governor, NJ Department of Education (NJDOE), NJ Department of Health
(NJDOH), and the U.S. Center for Disease Control (USCDC). Included below are several of the most
important updates.
   
2022-23 COVID-19 PROTOCOL UPDATES

EO 253 Executive Order 253 has been terminated. Unvaccinated workers are
no longer required to submit weekly test results. 

COVID-19 Symptoms Individuals with COVID-19 symptoms should stay home and get
tested. PCR testing is highly recommended.

Isolation Individuals testing positive for COVID-19 must isolate for 5 days
and until major symptoms resolve.

Quarantine for Close
Contacts

No longer required

Contact Tracing No longer required
Reporting of Cases Employees should report COVID-19 positive tests to the district. 

District is required to continue reporting cases of COVID-19 to the
NJDOH.

Disinfection/Cleaning To be continued
Face Masks Optional, or as required by State (i.e.: required days 6-10 after

isolation)
Testing & Vaccinations Free COVID-19 testing on campus will continue while available

from State of NJ. Home tests are available. Vaccinations may be
offered.

 
A more comprehensive COVID-19 Protocol chart with specific topics, as well as COVID-19 Goals and
Mitigation Strategies is on the district webpage.  As you know, the COVID-19 virus and its effects are
constantly changing and therefore the responsive protocol may be amended. 
 
PCTVS collaborates very closely with the NJDOE, NJDOH, as well as county and local health
departments on how to best address contagious diseases. Mitigation strategies consider all attendant
data, facts and circumstances and balance the safety of the school community with the need for full
time, in-person instruction. 
 
We anticipate a safe and very productive school year!  Thank you for your ongoing cooperation as we
address this public health concern. 
 
 

 

John Maiello | Chief School Administrator



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX B 
 

Virtual/Remote School Schedules 
 



 



 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX C 
 

2022-2023 PCTVS Emergency Virtual/Remote Instruction Plan 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 



 



 



 



 
 
 
 



 
 
 
 
 
 
 
 

APPENDIX D 
 

Emergency Closing Staff Accountability Plan 
 



 





 
 
 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX E 
 

PCTVS Contagious Disease Protocols 
 
 
 
 
 



 
 





 
 
 
 



 
 
 
 
 
 
 
 
 

APPENDIX F 
 

Staff Listing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 



 



 



 


